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Venturing Award Requirements Date | [Initials =2 Discovery Award Requirements ¢ | Date | Initials
G . Adventure
1. Participate in a crew activity outside of a crew meeting. # 1. Participate in at least two Tier Il or Tier Il adventures at the crew, district,
i . : ; = council, area, regional, or national level.
2. Participate in an interview conducted by your crew president # : :
and your Advisor. - ; 2. Complete the following:
3. Complete Personal Safety Awareness training. . . a. A standard CPR course, such as American Red Cross—First Aid/
# CPR/AED for Schools and the Community or the American Heart
4. State your intention to join the crew by participating in an 2 Asspciatinn—Heansaver Pediatric First Aid/CPR/AED, or an
induction ceremony during which you repeat and commit ” equivalent course.
to llve-bythe Scout Oath and Scout Law and the Venturing # b. A standard first-aid course such as the American Red Cross—Standard
motto: Lead the Adventure. First Aid or equivalent course.
* - Leadership
# 3. Complete the Introduction to Leadership Skills for Crews course
# (or an equivalent).
2 4. Complete the Goal-Setting and Time Management training courses.
# 5. Complete Crew Officers Orientation.
“ Personal Growth
# 6. Complete a structured personal reflection, and use this reflection and
what you learned from the process to prepare for goal-setting and
# as part of your Discovery Award Advisor conference. Explore one
of the following areas: Development of Faith,' Development of Self,
#. Development of Others.
ﬂ 7. In consultation with your Advisor, establish at least one personal goal,
and achieve it. The goal should be grounded in the area you explored
# in Discovery Award Personal Growth requirement 6.
# Service
# 8. Participate in service activities totaling at least 24 hours. Up to half of the
- service may be delivered personally; the rest must be delivered through
# crew service activities.
# Advisor Conference and Board of Review
9. Since earning the Venturing Award, participate in a conference with your
“ Advisor? As a part of this conference, discuss with your Advisor the
challenges you faced and what you learned in fulfilling Personal Growth
ﬁ requirements 6 and 7.
# 10. After your Advisor conference, successfully complete a crew board
= ! of review.
| " Venturers may, but are not required to, share the personal reflection associated with Development of Faith
with their Advisor, during the Advisor conference, or during a board of review.
? Venturers may, but are not required to, share the personal reflection associated with Development of Faith
with their Advisor, during the Advisor conference, or during a hoard of review.
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Pathfinder Award Requirements

Adventure

Date

i Initials

1.

Participate in at least two additional (for a total of at least four) Tier Il or
Tier lll adventures at the crew, district, council, area, regional, or national
level. Serve as a leader for one of the adventures.

Leadership

2,

Complete Project Management training.

3.

Since earning the Discovery Award, plan and give leadership to a Tier ||

or Tier Il adventure. Work with a youth mentor to ensure that you have
organized the adventure in advance, that you are prepared for contingencies,
and that you have prepared the members of your crew to take part. In some
cases, you may need to confer with an external consultant to assure the
adventure is feasible for your crew. The adventure must take place over
atleast two consecutive nights. If an event lasts more than four nights,

an additional Venturer may share in planning and leading the adventure.

If two Venturers plan the adventure, they should work with their mentor

to ensure that the workload is divided fairly between the two leaders.
Atthe close of the adventure, lead a reflection with the participants in

the activity to determine what was learned and how it helped them to
work together as a more effective team. An experienced Venturer should
serve as your mentor for the adventure.?

Complete one of the following:

a. Since earning the Discovery Award, serve actively as crew president,
vice president, secretary, treasurer, guide, historian, den chief, or
quartermaster for a period of at least six months.* At the beginning
of your term, work with your crew president (or Advisor, if you are the
president) to set performance goals for the pesition. Any number of
different positions may be held as long as the total length of service
equals at least six months. Holding simultaneous positions does not
shorten the required number of months. Positions need not flow from
one to the other; there may be gaps in time. Once during your term
of office, discuss your successes and challenges with your crew
president (or Advisor, if you are the president).

OR

b. Participate in or serve on staff for leadership training such as National
Youth Leadership Training, Kodiak Challenge, National Advanced
Youth Leadership Experience, Order of the Arrow National Leadership
Seminar, Sea Scout SEAL Training, or Wood Badge (for Venturers
18 or older). You may also participate in non-BSA leadership training
courses such as those delivered by the National Outdoor Leadership
School, if approved by your Advisor.
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Pathfinder Award Requirements Date %Inilials

Personal Growth

5. Since earning the Discovery Award, explore the two areas
(Development of Faith,? Development of Self, or Development
of Others) that you did not explore previously. Based on what you
discover, prepare a set of personal reflections or thoughts on the
subjects. Use your reflections and what you learned from the
process to prepare for fulfilling Personal Growth requirement 7
and for your Pathfinder Award Advisor conference.

6. Participate in an ethical controversy discussion activity that includes
an extension into conflict resolution.

7. In consultation with your Advisor, establish at least two personal goals,
and achieve them. The goals should be grounded in the areas you
explored in Pathfinder Personal Growth requirement 5.

Service

8.  Plan, organize, and give leadership to a project designed to sustain and
grow your crew. Submit the plan to your crew president (or Advisor, if you
are president), and explain how you think it will encourage more young
people to join Venturing.

9.  Participate in service activities totaling at least 36 hours. This in addition to
the 24 hours of service required to earn the Discovery Award. Up to half of
the service may be delivered personally; the rest must be delivered
through crew activities.

Advisor Conference and Board of Review

Upon completion of the Adventure, Leadership, Personal Growth, and Service
requirements, compete the following.

10. Participate in an Advisor conference. As a part of this conference, discuss
with your Advisor the challenges you faced and what you learned in fulfilling
Pathfinder Personal Growth requirements 5 and 7.

11.  After your Advisor conference, successfully complete a crew board
of review.

2 Ifthe crew does not have any youth mentors who have earned the Pathfinder Award and ca{np.'eted
Mentoring training, an Advisor or associate Advisor may serve as a mentor to meet this requirement.

* Venturers may substitute district, council, area, regional, or national Venturing officer or cabinet positions
for the positions listed in this requirement.

¢ Venturers may, but are not required to, share the personal reflection assoc_'iared with Development of Faith
with their Advisor, during the Advisor conference, or during a board of review.
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Summit Award Requirements ¢ __

Adventure

] |
:' Date | Initials
H |

1. Participate in at least three additional {for a total of seven) Tier Il or Tier Il
adventures at the crew, district, council, area, regional, or national level.
To earn the Summit Award, a Venturer must have participated in at least
one Tier lll adventure and served as a leader during one adventure.

Leadership

2. Complete Mentoring training prior to initiating mentoring relationships.

3. Since earning the Pathfinder Award, mentor another Venturer in the
planning and implementation of a crew, council, area, regional, or national
Venturing activity (see Summit Adventure requirement 1). Work with the
youth enough to ensure he or she is ready to lead and has organized the
appropriate resources, is prepared for contingencies, and has developed
an itinerary, conducted training to support the adventure, and mitigated
risk before and during the adventure. Participate in the adventure and
provide feedback on how the adventure was conducted.

4. Complete two of the following.

a. Since earning the Pathfinder Award, serve actively as crew president,
vice president, secretary, treasurer, guide, historian, den chief, or
quartermaster for a period of at least six months.® At the beginning
of your term, work with your crew president (or Advisar, if you are the
president) to set performance goals for the position. Any number of
different positions may be held as long as the total length of service
equals at least six months. Holding simultaneous positions does not
shorten the required number of months. Positions need not flow from
ane to the other; there may be gaps in time. Once during your term of
office, discuss your successes and challenges with your crew president
(or Advisor, if you are the president).

b. Participate in or serve on staff for leadership training such as National
Youth Leadership Training, Kodiak Challenge, National Advanced Youth
Leadership Experience, Order of the Arrow National Leadership Seminar,
Sea Scout SEAL Training, or Wood Badge (for Venturers 18 or older).

You may also participate in non-BSA leadership training courses such as
those delivered by the National Outdoor Leadership School, if approved
by your Advisor. This must be a different training course than you
completed for Pathfinder Award requirement 4(b) or Summit Award
requirement4(c).

o

. Lead the delivery of Introduction to Leadership Skills for Crews for
members of your Venturing crew or anather local Venturing crew or
for a local district or council training event. After leading the training
course, discuss with your crew Advisor how you believe you helped
build the skill set of your crew and what you learned by organizing the
training course.
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Summit Award Requirements i

Personal Growth

Date | Initials

5. Since earning the Pathfinder Award, complete a structured personal
reflection. Use this reflection to prepare for goal-setting and as part of your
Advisor conference. Explore two of the following areas: Development of
Faith,” Development of Self, or Development of Others. You may explore
two different areas or explore one area twice.

6. Create a personal code of conduct. This code of conduct should be guided
by your explorations in the areas of faith, self, and others.

7. Since earning the Pathfinder Award, lead an ethical controversy and
conflict resolution scenario with members of your Venturing crew.

Service

8.  Since earning the Pathfinder award, plan and conduct a service project
as described in the Venturing Summit Award Service Project Workbook.
Before you start, have the project proposal form from the workbook
completed and approved by those benefiting from the effort, your Advisor,
and designated crew or ship youth leadership. This project must be a
different service project than one carried out for the Eagle Scout Award,
the Sea Scout Quartermaster Award, or the Girl Scout Gold Award.

Advisor Conference and Board of Review

Upon completion of the Adventure, Leadership, Personal Growth, and Service
requirements, complete the following.

9. Participate in an Advisor conference. As a part of this conference, share
your code of conduct with your Advisor, and explain how your explorations
of faith, self, and others and your goal-setting exercises influenced the
development of your code.

10.  After your Advisor conference, successfully complete a crew board of
review.

§ Venturers may substitute district, council, area, regional, or national Venturing officer or cabinet positions

for the positions listed in this requirement.

7 Venturers may, but are not required to, share the personal reflection associated with Development of Faith

with their Advisor, during the Advisor conference, or during a board of review.
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Summit Board of Review

For the Summit Award, the board of review will be conducted according to the
BSA Guide to Advancement.

The board of review must consist of at least five, but no more than six, members.
At least half of the board of review members, excluding the chair, must be Venturers
currently participating in the program.

The candidate’s crew president (or vice president of administration, if the candidate is

the crew president) and the chair of the board of review must agree upon the board’s final
membership makeup. If the chair and the crew president (or vice president of administration)
cannot agree, the candidate's Advisor will make the final determination of board membership,
including members previously considered by the crew president and chair.

Board of Review Chair. The adult chair of the board of review shall be a Venturing-certified
member of the district or local council advancement committee or a designated Venturing-
certified representative. “Venturing-certified” means that the person has completed
Venturing Awards and Recognition training.

Venturer Representatives. The board of review should include at least two active Venturers,
at least one of whom must be from the candidate’s crew, Other Venturing members of the
board of review should be selected from the following list.

* A current holder of the Summit Award or Silver Award

* Amember of the council, area, or region Venturing Officers Association or equivalent

* AVenturer who currently holds an elected office in a crew

* AnEagle Scout, Quartermaster, or Girl Scout Gold award recipient who is an
active Venturer

In the event the chair determines that no Venturer is available who meets one of these
qualifications, the crew president may nominate another Venturer from the candidate’s
crew to serve on the board of review.
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Scout Oath
On my honor | will do my best
To do my duty to God and my country
and to obey the Scout Law;
To help other people at all times;
To keep myself physically strong,
mentally awake, and morally straight.

Scout Law
A Scout is trustworthy, loyal, helpful,
friendly, courteous, kind, obedient, cheerful,
thrifty, brave, clean, and reverent.

Venturing Motto

Lead the Adventure.

Prepared. For Life.
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